
 

 

MONTGOMERY  COUNTY , MARYLAND  
DEPARTMENT  OF H EALTH  AND  H UMAN  SERVICES 

October, 2019 

Via Letter of Transmittal Electronically to:  
Marc Elrich, Montgomery County Executive 
Honorable Nancy Navarro, President, Montgomery County Council 
Raymond Crowel, Psy.D., Director, Montgomery County Department of Health and Human Services 

         The Commission on People with Disabilities is pleased to present highlights since the  
Commission began and a summary of its activities for the past year for your review. We continue to 
advise and consult with you on issues of concern to the safety and well-being of an estimated 90,000 
people with disabilities who live in the County, according to the 2018 US Census Bureau. The  
Commission continues to work to improve the lives of people with disabilities who work, visit or live 
here. Over the past year: 

1) The Commission continues to advise the County on the Transportation Improvement Fund 
(Executive Order No. 1-17) which is a County 25Â tax on Uber and Lyft rides for the purpose of 
making accessible taxi cabs available 24/7 and funding for low income persons and people age 
65+. 

2) We continue to advise on the installation of bike lanes and floating bus stops as they present a  
serious safety concern to people who are blind, have low vision or who have a mobility disability. 

3) We are pleased to see the outcomes of the hiring initiatives for people with disabilities and  
Veterans. Since 2010, the Montgomery County Government has hired 35 people with disabilities, 
203 Veterans of which 12 have a disability, and 31 people with disabilities who were hired non-
competitively. 

4) The ongoing Design for Life Property Tax Incentive Program administered by the Department of  
Permitting Services continues to provide financial incentives for property owners and builders to  
renovate or build accessible homes. 

 

We wish to recognize and give our personal thanks to all Commissioners, the many community  
members, and the agency staff who participate in our meetings for their commitment and dedication in  
promoting the civil rights and independence of people with disabilities.  We would like to acknowledge 
the County in its work with the Boards, Commissions, and Committees in keeping us informed of  
important health and human services issues;  Betsy Tolbert Luecking, Community Outreach Manager, 
and Carly Clem, Administrative Specialist, for their outstanding support in providing the Commission 
with the resources needed to carry out its mission.  This report is the result of our combined efforts. 

 

It has been a pleasure to work with you and members of the Commission during our term of  
service.  We are confident that you will continue to support the Commissionôs efforts to enhance the 
lives of people with disabilities. Our meetings are open to the public, and we invite you to join us for 
any meeting.    

       

 

www.montgomerycountymd.gov/cpwd  ·  www.facebook.com/MCCPWD 

Cјііђќќђјї јї Pюјљѕю Ѡђѝё Dђќъыђѕђѝђюќ Aїїўъѕ Rюљјћѝ 2019 

Seth Morgan, MD 
Chair 

Trish Gallalee 
Vice-Chair 



 

 

HISTORY 
The Commission on People with Disabilities was  
established by County legislation October 17, 1978 to 
advise the County Executive and County Council on the  
coordination and development of the Countyôs policies 
affecting residents with disabilities.  

MISSION 
The Commission provides advice, counsel, and  
recommendations to the Government of Montgomery 
County, Maryland in general, the County Executive, and 
the County Council in particular. Its responsibilities  
involve those matters influencing the provision of  
services, County policies and procedures, development 
and implementation of state and federal laws, and any 
other issues affecting the lives, rights, and welfare of the 
people it represents.  The Commission operates in  
belief that people with disabilities have the right to the 
same opportunities in life as people without disabilities; 
and that this right can best be ensured by a commitment 
to enhancing the image, status, and quality of life of all 
children and adults with disabilities. 

MEMBERSHIP 
The Commission on People with Disabilities is  
composed of 25 voting members who serve in a  
volunteer capacity.  Members are appointed by the 
County Executive and confirmed by the County Council.   

The Commission includes: 

Ʒ 13 people with disabilities, 

Ʒ 3 parents of people with disabilities, and 

Ʒ 9 representatives of public and private service  
providing agencies 

The Commission also includes ex-officio members that 
are appointed to represent the Departments of Health 
and Human Services, Transportation, Recreation,  
Libraries, Office of Human Resources, and the Human 
Rights Commission.  There are also members who  
represent Montgomery College, Montgomery County 
Public Schools, and the Housing Opportunities  
Commission. 

MEETINGS 
All Commission and Committee meetings are open to 
the public.  The Commission welcomes visitors to join us 
as we serve the County and its residents. Meetings are 
subject to change without advance notice. Please call to 
confirm day and time of meetings and to request any 
special accommodations. As possible, we adjust  
meeting dates in order to accommodate days of major 
religious observances. You can view the Commission 
meeting minutes or check meeting schedules times 
online at: www.montgomerycountymd.gov/cpwd. 
 

MEETING SCHEDULE FOR 2019 - 2020 
 

Full Commission Meeting 
2nd Wednesday of the month,  
except for July and August 

101 Monroe Street, Lobby Auditorium 
Rockville, MD 20850 
6:00 p.m. - 7:30 p.m. 

Steering Committee Meeting 
3rd Wednesday of the month 

401 Hungerford Drive, Rockville, MD 20850 
1st Floor Conference Room 
5:30 p.m. - 7:00 p.m. 

Workgroups 
Meet, as needed, at differing locations. 

COMMISSION STRUCTURE 
The Commission operates through a structure that is  
re-evaluated annually to respond to changing needs. 
The Steering Committee is responsible for planning  
and directing the activities of the Commission and for  
overseeing the activities of the committees.  

The work of the Commission is done by Commission 
members and interested persons from the community.  
In addition, coordinators are assigned to take lead  
responsibility for public relations and legislation.  The 
Nominating and Selection Committees, required for  
administration purposes, were also established. 

The Commission encourages that all residents with  
disabilities and their families communicate with their 
elected officials about their needs for programs and  
services. Go to the Office of Governmental Relations 
website for information on how to contact your elected 
officials: www.montgomerycountymd.gov/OIR.  

 

ABOUT THE COMMISSION 

Like us on Facebook!  
Facebook.com/MCCPWD 
 
Sign up for eSubscribe to receive emails about 
disability information and resources:  
www.montgomerycountymd.gov/govdelivery  
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PROCLAMATION COMMEMORATING THE  
COMMISSION ON PEOPLE WITH DISABILITIES 40TH YEAR 
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WHEREAS  On October 17, 1978 the County Council established the  

Commission on People with Disabilities which at that time was 
called the Commission on Handicapped Individuals.  We  
commemorate 40 years of the Commission advising the County 
government on disability issues and programs that has led to 
the County becoming a leader in the nation on disability is-
sues.  The Commission advises on promoting opportunity in 
employment, housing, state and local government services, 
recreation, transportation, telecommunications and in all areas 
of public accommodations; and  

 

WHEREAS  The Commission along with Montgomery County is committed 

to not only the letter but the spirit of the Americans with  
Disabilities Act through efforts including any needed County 
legislation that promotes inclusive programs, equal  
employment opportunity and equal access to County services 
for all people without barriers or limitations and services; and  

 

WHEREAS  Montgomery County is committed to excellence and innovation 

in empowering people with disabilities and their families to live 
the lives of their choice in our community; and   

NOW, THEREFORE  Isiah Leggett as County Executive and Hans Riemer as County 
Council President in this fortieth year of the  Commission, hereby proclaim this day in  
recognition and commemoration of the outstanding work of the Commission on People with 
Disabilities. The Commission has served under all County Executive administrations.  
 
AND, BE IT FURTHER RESOLVED, that the County Executive and County Council want to 
thank all Commissioners who have served our community so well for the past 40 years and 
call upon all residents, government, non -profit agencies, and businesses to redouble efforts to 
promote and ensure equal opportunity, full community participation and economic self -
sufficiency for people with disabilities.  
 
Signed on the 13 th  day of November in the year 2018   

ISIAH LEGGETT 
County Executive 

NANCY NAVARRO 
Council Present 



 

 

Council President Hans Riemer presented a proclamation recognizing the 40th anniversary of the founding 

of the Commission on People with Disabilities. The Commission advises the County government on the  

coordination and development of policies for people with disabilities. Pictured in this photo: [front row, left 

to right:] Tom Liniak, Director, Specialized Employment Program, JSSA; Carl Prather; Patricia Gallalee, 

Vice Chair, Commission on People with Disabilities; Council President Hans Riemer; Dr. Seth Morgan, 

Chair, Commission on People with Disabilities; [back row, left to right:] Betsy Luecking, Community  

Outreach Manager; Carly Clem, Administrative Assistant; Hilary Kaplan, Karen Morgret, Steve Hage, Asha 

Clark. Watch Proclamation: https://www.youtube.com/watch?v=BStoFfEa9J4 

 

PROCLAMATION COMMEMORATING THE  
COMMISSION ON PEOPLE WITH DISABILITIES 40TH YEAR 
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The County Commission on Handicapped Individuals was established by the County Council on October 17, 1978.   
In October of 1977, County Executive James Gleason  established a Task Force on Concerns of the Handicapped.   
Their Task Force report in June, 1978 later led to the County Council taking this action.  This month the Commission  
celebrates 40 years of advising the County on disability issues and concerns. The Commission was located in the  
Office of Family Resources and at that time Chuck Short was the Director of that Office.  
 

Effective November 9, 1990, the Commission was renamed in Bill 49-90 to the Commission on People with Disabilities 
and added four more slots for people with disabilities. Over the years, the Commission has benefitted greatly from the 
strong support of all County Executives and County Council Members to have this County become a leader in the nation 
on disability issues. We have also benefitted greatly from our many citizens/former Commissioners  who have worked 
for the federal government on disability issues.  Former Commission member Larry Roffee went on to be the first  
Executive Director of the US Access Board, and now David Capozzi who is also a former Commissioner is now the  
Executive Director there. The Commission has served under County Executives James Gleason, Charles Gilchrist,  

Sidney Kramer, Neal Potter, Douglas Duncan and Isiah LeggettΦ  
 
Commission's Key Advocacy/Advisory Highlights: 
 

¶ Bill 46-09 - Personnel - Regulations - Persons with Disabilities - Hiring Preference (effective February 2, 2010 and 

applies to persons with disabilities, Veterans, and Veterans with disabilities) - NACO 2014 Achievement Award 

Winner - Mark Maxin, Assistant General Counsel for Administration, U.S. Nuclear Regulatory Commission and  

former Commissioner was instrumental in making legal cases on both employment bills for the Commission 

¶ Bill 32-12 - Personnel - Regulations - Persons with Disabilities - Noncompetitive Appointment (effective  

February 5, 2013 - 80% of voters voted to adopt)  Noncompetitive hiring preference for people with severe disabilities 

¶ Bill 5-13 - Property Tax Credit - Accessibility Features (enacted November 19, 2013 - Design for Life Property 

Tax Incentive Program  that provides property tax credits up to $10,000 for levels of accessibility installed in new 

construction and existing homes - NACO 2018 Achievement Award Winner 

¶ HOC and Adventist Rehabilitation Hospital in the establishment of 6 accessible apartments at Metro Pointe for 

younger adults who were living in nursing homes Montgomeryôs Best Honor Awards Recipient 2008 

¶ Zoning Text Amendment 06-17 permits by right vs a zoning variance unroofed and open structure in an easement 

including a ramp and chairlift that allows a person with a physical disability access to a one family dwelling and is  

exterior to the one family dwelling  

¶ Resolution 16-931 - Policy Regarding the Use of Brick and Other Pavements in the Public Right-of-Way for 

County sidewalks particularly red brick pavers 

¶ County purchasing accessible Ride On busses in 1978 before the passage of the Americans with Disabilities Act  

¶ Pedestrian Winter Safety Act of 2001 - Snow removal legislation 

¶ Respect the Space program to assess proper parking signage so it can be enforced by the police department 

¶ Establishment of a Center for Independent Living or Independence Now 

¶ Installation of the elevator at the Marc Train station in Rockville 

¶ Scattered site housing for people with mental illness and other disabilities 

¶ Department of Transportation on access issues for people who are blind in downtown Silver Spring  

¶ Evaluating and working closely with the Strathmore on making the Music Center and Mansion accessible and user-

friendly for people with disabilities 

¶ Assessing ADA compliance in  200+ polling places in partnership with the Montgomery County Board of Elections 

¶ Assistive Listening Systems in County buildings 

¶ Community Support Services for people with developmental disabilities reinstated to provide 500 persons with  

    Coordination of Community Services 

¶ Montgomery County Government on compliance with the ADA 

¶ US Department of Justice Project Civic Access Settlement Agreement including Montgomery Parks 

¶ Waivers from the Maryland  Accessibility Code Accessibility Code per State law as recognized local disability  

advisory group 

¶ Advising County on pedestrian safety issues and safety concerns about floating bus stops and bike lanes. 

COMMISSION ON PEOPLE WITH DISABILITIES  
COMMEMORATES 41

ST
 YEAR 
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https://www.montgomerycountymd.gov/council/Resources/Files/bill/2009/20100202_46-09.pdf
https://www.montgomerycountymd.gov/council/resources/files/lims/bill/2012/Enacted/pdf/817_842_Enacted_03282017.pdf
https://www.montgomerycountymd.gov/council/resources/files/lims/bill/2013/Enacted/pdf/905_856_Enacted_03302017.pdf
https://www.montgomerycountymd.gov/council/Resources/Files/bill/2006/15-80.pdf
https://www.montgomerycountymd.gov/council/Resources/Files/res/2009/20090421_16-931.pdf
https://www.montgomerycountymd.gov/council/Resources/Files/bill/2001/01-01e.pdf
https://www.montgomerycountymd.gov/HHS-Program/ADS/RespectTheSpace/RespectTheSpace.html
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MONTGOMERY COUNTY GOVERNMENT EMPLOYMENT DATA ON HIRING 

VETERANS, DISABLED VETERANS AND PEOPLE WITH DISABILITIES 

The Commission on People with Disabilities was instrumental in advocating for the implementation of  
employment initiatives through input, testimony and outreach. These include several internship programs  
for persons with disabilities: Customized Employment Public Intern Project, Quest, and Project SEARCH  
Montgomery.  
 

The Commission on People with Disabilities and Commission on Veterans Affairs worked with the Countyôs 
Office of Human Resources to establish employment initiatives which include hiring preferences for veteran, 
veteran with a disability, and person with a disability and a non-competitive hiring process for persons with 
disabilities, which was passed into law by Montgomery County voters in 2012. 
 

Karen Hochberg, OHR, has reported that since the hiring preferences and non-competitive hiring process 
were implemented approximately: 
 

 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 

A Better Bottom Line - Montgomery County Government video regarding the employment of people with 
disabilities and veterans. (YouTube): 
 

https://www.youtube.com/watch?v=z-2A_PbxrqA (6 minutes 27 second version) 
 

https://www.youtube.com/watch?v=NWOYNkEWE5s (11 minute 42 second version) 
 

Montgomery County Government AP 1-10 Contracts that Provide Skills Training and Employ People 
with Disabilities 

In FY18, there were 6 active contracts to disabled-owned businesses. There were 8 active AP 1-10  
contracts. All  AP1-10 contracts were with non-profits that provide skills training and  employ people with  
disabilities. They do work for the following County departments: 
 
¶ Department of Transportation 
CHI Centers ï custodial services for Silver spring office and meter shop $90,000 
CSAAC ï timetable distribution $415,000 

 
¶ Department of General Services 
The Arc ï $360,000, $55,000, $35,000 
Sunflower Bakery ï $150,000 

 
¶ Department of Housing and Community Affairs 
Sunflower Bakery - $23,400 
 

 
 

 Person with a  
Disability (PWD)  
Hiring Preference 

Veteran (Vet)  
Hiring  

Preference 

Veteran w/  
Disability (VWD)  
Hiring Preference 

Non-
Competitive 
Hire 

Non-
Specified 
Hire 

FY2012 5 18 0 0 0 

FY2013 5 31 1 0 0 

FY2014 6 51 3 10 0 

FY2015 5 40 3 7 1 

FY2016 5 17 0 2 1 

FY2017 8 26 5 5 1 

FY2018 2 4 0 4 0 

FY2019 0 4 0 3 0 

TOTAL 35 191 12 31 3 

https://www.youtube.com/watch?v=z-2A_PbxrqA
https://www.youtube.com/watch?v=NWOYNkEWE5s
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Recommendation #1 
The Montgomery County Executive and Council must partner with the General Assembly Delegation 
to receive regular progress reports on the Maryland Developmental Disabilities Administrationôs 
(DDA) Transformation Plan.  The progress reports should focus on real impacts to individuals,  
families and providers.  Is the Transformation Plan resulting in increases or decreases to the time 
individuals remain on waiting lists?  Is it changing the quality of services provided? 
 

In 2015, DDA announced that it was beginning a ñtransformation.ò  This transformation is based on the  
following: 
 

Vision: People with developmental disabilities will have full lives in the communities of their choice where 
they are included, participate, and are active members. 
 

Call to Action: Create a flexible, person centered, family-oriented system of supports so people can have 
full lives. 
 

There is no disagreement that these are appropriate and worthy goals.  However, the implementation of 
this transformation has been confusing to individuals, families, and providers.  County providers have  
submitted comments and concerns as new regulations and procedures have been proposed, but they do 
not believe that their concerns have been listened to or addressed.  Each time there is a delay it is unclear 
whether providers will be able to accept new clients or how they will be able to continue to serve current 
clients.  Families are unclear about how services will be provided to their loved ones, an issue critical for 
creating and implementing plans for young people transitioning from school to adult services.  
 

Recommendation #2 
The County Executive and Council must carefully monitor the ongoing rate setting study and  
advocate strongly for rates that reflect the cost of doing business in Montgomery County.  Services 
must be funded in a manner that allows providers to afford to continue to provide services. 
 

Providers can only stay in business and individuals can only be served if reimbursement rates are  
appropriate both in the dollar value and allowable services. 
 

Providers have already voiced concerns about the impact on individuals if only face-to-face encounters are 
billable.  Many individuals just need assistance by phone for things like problem solving with an employer or 
about transportation.  If the new system only allows face-to-face services to be reimbursed these  
individuals may suffer negative outcomes, such as loss of a job, when a phone call could have prevented it. 
 

Person-centered planning and the Community Settings Rule, both of which are focused on letting  
individuals with disabilities have choice and opportunity, will also impact the cost of business.  For example, 
the Department of Legislative Servicesô report on the FY 2018 budget for DDA highlights that the  
Community Settings Rule will mean the average staff to client ratio will have to decrease for community-
based services as clients have more autonomy to plan their own day. ñFor example, if a client wants to go 
out for the day by themselves, rather than as part of a group, the staff-to-client ratio would be 1:1.   
Currently, for many day service programs the staff-to-client ratio is 1:8.  This increases the cost for day  
services.ò  There will also be limits on the number of individuals with disabilities that may live together.   
Although Montgomery County has been a leader in supporting lower ratios for services and housing, it is 
expected that the new requirements will increase the cost of providing housing. It is unclear that there will 
be any additional reimbursement to the housing provider. 
 

In 2015, DDA began a rate setting study.  The rate setting study was expected to be completed but only 
Phase 1 has been released.  It is now expected to be a three-phase process that will be completed in the 
start of FY2020.  The most recent update from DDA says that when the contractor has completed its work, 
it will develop a system-wide impact, pilot new rates to ensure accuracy, and obtain additional feedback 
before final implementation. 
 

The ongoing uncertainly of the rate study has been very disruptive.  The County must work with the  
General Assembly Delegation to ensure appropriate rates are approved. 

COUNCIL WORK GROUP ON NEEDS OF RESIDENTS WITH  
DEVELOPMENTAL DIFFERENCES SYSTEM-WIDE RECOMMENDATIONS 



 

 

2.7% 
Crisis  

Resolution 

Commission on People with Disabilities 2019 Annual Report · Page 9 

Recommendation #3 
The focus on opportunity for employment is critical, but the County must advocate with DDA to  
ensure that new rules truly incentivize employment.  
 

Maryland is an ñEmployment Firstò state.  Employment is key to self-sufficiency, self-esteem, and full  
participation in the community.  People with Autism/IDD should have employment choice, be paid a fair 
wage (not sub-minimum wage) and have the same opportunities for advancement as people without a  
disability.  DDA says it is designing services to facilitate opportunities for full community integration.  The 
Work Group strongly endorses these goals and in the white-paper on Employment the Work Group calls for 
partnerships with the Chambers of Commerce, Montgomery County Economic Development Corporation, 
and WorkSource Montgomery to promote and highlight private business employment of people with  
disabilities.   
 

However, the Work Group is concerned that some of the proposed specific rules about ñmeaningful  
 employmentò may unintentionally reduce choice, limit some opportunities for volunteer work, and reduce 
the capacity to place people in jobs.  Providers may not be reimbursed for employment support that can be 
completed by phone or e-mail, a method that is currently used to problem solve.  The County should create 
a vision for meaningful employment and advocate with DDA for implementation. 
 

Recommendation #4 
DDA should use its full budget allocation to support more people instead of ending the year with 
surpluses. 
 

For FY19, DDA has an approved budget allowance of $1.2 billion from all funding sources.  In FY18, DDA 
ended the year with a $27.6 million surplus in General Funds.  In FY17, DDA ended with a surplus of $35.7 
million.  In FY16, there was a surplus of $16.8 million. 
 

Some of the reasons behind these surpluses include underestimating the amount of Federal matching 
funds and longer than expected time for placing individuals in services.  Whatever the reason, DDA should 
not be returning millions in General Funds when $1 million could provide $25,000 per year to 40 individuals.  
This is the capped amount in the Community Support Waiver. 
 

Recommendation #5 
The County must continue to invest local funds to support providers, increase inclusion in County 
programs, and provide needed services to County residents with developmental disabilities who 
are either on a waitlist or not eligible for DDA services. 
 

State funding is not enough to pay for the programs and services that are needed for residents with  
developmental disabilities. 
 

Most critically, the Countyôs support to DD Providers to help them meet annual operating costs, including 
the Countyôs minimum wage, must continue.  For FY19, the County is providing $17.5 million to support 
over 30 organizations. This funding helps providers attract and retain a quality workforce to care for  
vulnerable adults by recognizing that this direct work is much more than a minimum wage job and that  
stability is critical for the person being served.  For FY19, organizations receiving this support will pay direct 
service workers, on average, a wage that is at least 125% of the County minimum wage.   
 

The Countyôs Department of Health and Human Services (DHHS) must continue to be a provider of  
Coordination of Community Services.  Since the transition in 2014, some of the initial difficulties with  
transitioning people to private providers have stabilized but it is critical that DHHS continue to be a partner 
in all aspects of the system that serves persons with developmental disabilities, many of whom have or will 
access other DHHS services.  
 

County funded respite is an important service to families who do not receive State-funded in-home  
supports.  Funding should be adjusted annually to ensure that the number of hours are not reduced as 
wages are required to rise.  Rules for use of limited respite should be reviewed to see if it can be more  
family focused by allowing siblings with and without disabilities to be cared for. 

COUNCIL WORK GROUP ON NEEDS OF RESIDENTS WITH  
DEVELOPMENTAL DIFFERENCES SYSTEM-WIDE RECOMMENDATIONS 
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Recommendation #6 
Donôt forget about those who are not eligible for DDA services. 
 
While all children with developmental disabilities are entitled to support services while they are in school, 
once the individual reaches age 22 or graduates from the school system, the severity of the disability may 
not meet the criteria to be eligible for any services through DDA.  However, while many of these individuals 
may be able to find employment, it will likely not pay enough to cover living expenses and the individual 
may need supports in scheduling, transportation, and other activities and responsibilities.  
 
These individuals are not on any of the waiting lists but they, and their families and support systems, must 
not be forgotten and local supports should be available to allow them to also lead full lives. 
 
 
Recommendation #7 
Residents with developmental disabilities face the same issues as the general population.  They are 
aging, they are more culturally and language diverse, and face barriers to employment if they are ex
-offenders. 
 
The County must look at the need to increase provider capacity to serve people speaking many languages 
and with many cultural backgrounds.  Clear and easy to understand information in different languages is 
critical.  RespectAbility recently released a toolkit specifically for Latinx students, their parents and  
caregivers on the services that are available to help them succeed in school and the workplace.  
 
While for many years there has been a concern that caregivers are getting older, the reality is that the 
ñchildrenò are aging too.  Many more people with Autism and other developmental disabilities are reaching 
middle age or becoming seniors.  Services must be tailored to meet the health, housing, and other needs of 
this aging population, just as the County is working to meet the needs of the general population.  
 
As is the case for the general population, ex-offenders face special barriers to employment and housing.  
As is also the case for the general ex-offender population, many also have mental health challenges or a 
diagnosis of mental illness. 

COUNCIL WORK GROUP ON NEEDS OF RESIDENTS WITH  
DEVELOPMENTAL DIFFERENCES SYSTEM-WIDE RECOMMENDATIONS 



 

 

 

MONTGOMERY COUNTYôS WAITING LIST FOR DDA SERVICES 

Per Daniel Hammond, Coordinator, The Medicaid Home & Community-Based Autism Waiver Program, 
Montgomery County Public Schools 
  

Autism Waiver Registry - As of September 30, 2019 
  

Statewide number of students on the Registry: About 5,400 
  

Registry for Montgomery County: 1,360 (This does not include enrolled students) 
  

Note: Not all students on the Registry will qualify for the Autism Waiver Program and not all students on the 
Registry are enrolled in Montgomery County Public Schools (MCPS). As a sample, out of the next 100  
students 32 students were either no longer enrolled in MCPS or did not have an IEP (Individualized  
Education Program). 
  

The students that came into the program this summer registered during May of 2011 so there was an  
8-year wait. The Montgomery County Autism Waiver Program currently has 296 participants and statewide 
there are 1,200 students in the program. The Registry and the Wait List are not the same. No diagnosis is 
made prior to being put on the waiting list.  

For children on the Autism Waiver waiting list - outside of the school day - there are some after-care  
programs in the community. The My Turn Program is an option for most children (ages 3 to 13) that have 
been diagnosed with a developmental disability and who are not connected to another case  
management service. The My Turn Program provides information and referral on community-based  
services to help families seeking support. There is limited financial funding available for camp, program and 
supplies. Case management services are not provided under this program. 
 
The Autism Waiver has a waiting list (currently about 7 to 8 years) called Autism Registry. The Autism  
Registry only requires families to put their childôs name on the list however verification of eligibility is only 
done once the person is exiting the waiting list or their name is at the top. 
 
One reason why the Autism Waiver Waiting list numbers are high is because there isn't an assessment 
done before children are placed on the list and some are ineligible or have moved out of the County. The 
Montgomery County Autism Waiver program currently has 287 clients and 10 pending clients.  
 

Coordination of Community Services (CCS) provides case management to individuals on the DDA waiting 
list who are DD eligible. Those who have an eligibility category of Supports Only are not eligible for the  
waiting list. 

AUTISM WAIVER REGISTRY AND CURRENT ENROLLMENT INFORMATION 

Data from Judith Pattik, Regional Director, DDA - As of September 26, 2019 ï fluctuates day by day 
 

Montgomery County:  
 

¶ 762 total on State DDA waiting list ï these persons currently receive no services 

Ý 12 in crisis resolution (need services within 3 months) 

Ý 18 in crisis prevention (need services within a year) 

Ý 732 current request 

Maryland: 

¶ 4,338 on State DDA waiting list - these persons currently receive no services 

Ý 70 in crisis resolution (need services within 3 months) 

Ý 176 in crisis prevention (need services within a year) 

Ý 4,092 current request 
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COMMUNITY SUPPORT NETWORK (CSN) ROLE WITH WAITING LISTS 



 

 

 

COMMUNITY SUPPORT NETWORK (CSN) FY20 BUDGET BY PROGRAM 
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CSN BREAKDOWN BY PROGRAM 

Total CSN Clients: 887 
Coordination of Community Services (CCS): 478 clients 

Autism Waiver: 292 clients 
My Turn: 117 clients 

Data as of August 2019 



 

 

 

DEVELOPMENTAL DISABILITIES SERVICES: HOW MARYLAND RATES 
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Maryland ranks 11th in terms of outcomes for people with Intellectual Disability/Developmental Disability 
(IDD). Nationally, waiting lists for residential and community services are high and show the unmet need. 
Nearly 424,000 people, up almost 75,000 people since 2016, are on a waiting list for Home and  
Community-Based Services (HCBS). This requires a daunting 55 percent increase in statesô HCBS  
programs. Maryland has a waiting list that would require the program to grow by 46% on average to  
accommodate the need. Fourteen states, down from 18 in 2016, report no waiting list or a small waiting list 
(requiring less than 10 percent program growth). 
 
Since 2007, Maryland moved up 22 places and dramatically increased the portion of people served in 
home-like settings (from 74 percent to 90 percent), closed two state institutions, started participating and 
reporting outcomes for the NCI, and added a Medicaid Buy-In program. 
 
Only seven states, down from 10 in 2016, report having at least 33 percent of individuals with I/DD  
working in competitive employment. These states include Connecticut, Maryland, Massachusetts, New 
Hampshire, Oklahoma, Vermont, and Washington.  
 
Maryland has three large state facilities housing 122 individuals at a cost of $297,957 per person per year. 
 
States that spend lower amounts on HCBS services, such as California, Oregon and South Dakota, find 
themselves atop the rankings alongside states that spend more, such as Maryland, Missouri and Vermont. 
This suggests that how resources are spent is as important or more important than how much is spent. 
 

Source: United Cerebral Palsy (UCP) Report ñThe Case for Inclusion 2019ò  
 

http://www.caseforinclusion.org/application/files/5715/5534/1836/UCP_Case_for_Inclusion_Report_2019_Final_Single_Page_041519.pdf



